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Benefits Eligibility - Los Alamos

NATIONAL LABORATORY
EST.1943

Full Benefits

Regular, full and part time (50%) employees

Limited Benefits
Casual status employees

Assignments not eligible for LANL benefits:
High school co-op
Lab associate

Bargaining unit employee

Dental

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA
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Acknowledgement Form FATIONAC AaoTAToRY

EST.1943

Acknowledgement of Receipt of Required Notices

I hereby acknowledge receipt of the documents listed below from the
LANL Benefits Office. I further understand that I am responsible for
reviewing the governing documents, including but not limited to the
Summary Plan Description (SPD) and applicable benefit booklets.

1. HIPAA Special Enrollment Rights Notice

2. Health Insurance Marketplace Coverage Notice

Printed Name Z#

Signature Date

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA




. - Los Alamos
HIPAA Notice it il

EST.1943

HIPAA Special Enrollment Rights Notice

The Health Insurance Portability and Accountability Act of 1996
(HIPAA) provides employees additional opportunities to enroll in a
group health plan if they experience a loss of other coverage or certain
life events.

If you are declining coverage at this time for either yourself or your
eligible dependents, you may be able to enroll yourself and/or your
eligible dependents in coverage at a later date if there is a loss of other
coverage. You must enroll and provide the required supporting
documentation within 31 days of the date your other coverage ends.

In addition, you may be able to enroll yourself and your eligible
dependents if you have a qualifying life event (e.g. change in your
marital status, birth or adoption of a child, death of dependent or change
in employment status.) You must enroll and provide the applicable
required supporting documentation within 31 days of the qualifying life
event.

For additional information regarding your rights under HIPAA, please
visit the US Department of Labor website at the link below.

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA




. - Los Alamos
Health Insurance Exchanae Notice NATIONAL LASORATORY

EST.1943

Yy New Health Insurance Marketplace Coverage Form Approved
/’ Options and Your Health Coverage o e oy

PART A: General Information

When key parts of the health care law take eifect in 2014, there will be a new way to buy health insurance: the Health
Insurance Marketplace. To assist you as you svaluate options for you and your family, this notice provides some basic
information about the new Marketplace and employment-based health coverage offered by your employer.

What is the Health Insurance Marketplace?

The Marketplace is designed to help you find health insurance that meets your needs and fits your budget. The
Marketplace offers "one—stop shopping” to find and compare private health insurance options. You may also be eligible
for a new kind of tax credit that lowers your monthly premium right away. Open enrallment for health insurance
coverage through the Marketplace begins in October 2013 for coverage starting as early as January 1, 2014

Can | Save Money on my Health Insurance Premiums in the Marketplace?

You may qualify to save monsy and lower your monthly premium . but only if your employer doss not offer coverags, or
offers coverage that dossn't mest certain standards. The savings on your premium that you're sligible far depends on
your household income.

Does Employer Health Coverage Affect Eli

ility for Premium Savings through the Marketplace?

Yes. If you have an offer of health coverage from your employer that meets certain standards. you will net be eligible
for a tax credit threugh the Marketplace and may wish te enrcll in your employer's health plan. Howsver, you may be
cligible for a tax credit that lowsrs your menthly premium, or a reduction in certain cost—sharing if your employer doss
not offer coverags to you at all or doss not offer coverages that mests certain standards_ If the cost of a plan fram your
employer that would cover you (and not any other members of your family) is more than 9.5% of your household
income for the year, or if the coverage your employer provides does not meet the “minimum value" standard set by the
Affordable Care Act, you may be cligible for a tax credit.’

Note: If you purchase a health plan through the Marketplace instead of accepting health coverage offered by your
employer, then you may lose the employer contribution (if any) to the employer—offered coverage. Also, this employer
contribution —as well as your employee contribution to employer—offersed coverage— is often excluded from income for
Federal and State income tax purposes. Your payments for coverage through the Marketplace are made on an after—
tax basis.

How Can | Get More Information?

For more information about your coverage offered by your employer, please check your summary plan description or
contact -

The Marketplace can help you evaluate your coverage options, including your eligibility for coverage through the
Marketplace and its cost. Please visit HealthCare.gov for more information, including an online application for health
insurance coverage and contact information for a Health Insurance Markstplace in your area.

-

! An employer—sponseored health plan mests the "minimum value standard" if the plan's share of the total allowed benefit costs covered J—
by the plan is no less than 60 psrcent of such costs. e

Operated by Los Alamos National Security, LLC for the U.S. Department of Energ UNCLASSIFIED | 6




Casual Employees - Los Alamos

NATIONAL LABORATORY

Limited Benefits Summary i

< Los Alamos

Los Alamos Mational Laboratory (LANL)
e HDHP Plan Summary Sheet
| Madical Covaeraga
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Casual Employees - Los Alamos

NATIONAL LABORATORY

Limited Benefits Enrollment Form e ——

MNOTE: Use these buttons to print or save the form. DO NOT use the browser tool bar. | SAVE I | PRINT I

-
Casual/Benefits Eligibili i

gibility Level Indicator (BELIE)

s Los Alamos Eenefits Enroliment Form

NATIONAL LABQRATORY
EST.1943 |

Lo Almmos Banefits

Retum to LANL Benefits Office:
TA-3 Otowi BLDG. 261
2nd Floor, MS P 280 Fax: 505-665-2156

Section I: Employee Information
Name Date of Birth Social Security Number

Primary Address Date of Hire Z Number

Section Il: Health and Welfare Benefit Elections
Please make your selections:

Plan Level of Coverage
[ medical - HDHP [] Employes Oniy
[ waive Coverage [[] Employes and Childiren)
|:| Employee and Spouse/Same-Sex Domestic Partner
] Family
Section lll: Eligible Dependents and Coverage Elections
Social Security £ Number
Number MName (Last, First. Ml) Gender DOB Relationship |(if applicable)

Terms and Conditions

By signing this form, | agree to the following Terms and Conditions © The Benefits Office reserves the right to request
additional enrollment information, including but not limited to birth certificates, tax documentation, social security numbers,
and any other information deemed necessary. The Benefits Office also reserves the nght to cancel coverage for ineligible
dependents in cases where enrcliment is confrary to the LANS Health and Welfare Benefits Plan for Active Ernployees It
is my responsibility to verify my enroliment is correct, and any incomect or missing enroliments must be |dent|ﬁed

Benefits Office in wrifing as soon as possible after discovery. | understand that by not completing this form c:c:mpletely or

failing to include the necessary documentation may result in a delay in receiving benefit coverage. ——

Signature:

Piwtional

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA UNCLASSIFIED | 8




Casual Employees - Los Alamos

NATIONAL LABORATORY

Limited Benefits Checklist I —

New Hire Limited Benefits Checklist

3 Review the HDHP Plan Summary Sheet.
3  Explore the new hire benefit website for comprehensive information on the LANL benefit plans at

il naw.lanl govicareers/emplovees-retirees/new-hires/benefit-options/index php.

3  Attend the new hire benefit presentation on your date of hire.

3  Submit your completed enrollment form and required supporting documentation, if applicable. to the
Benefits Office within 31 calendar days of your hire date. Forms submitted without supporting
documentation will not be accepted.

3 Update your emergency contact(s) in Oracle LANL Worker Self Service. If a contact is not listed in
Oracle, email the contact information to rr-desk@lanl gov.

3 Rewview your 401(k) account information and designate beneficianies through Fidelity Net Benefits at
hitps:/netbenefits fidelity. com/. Note: you must wait at least 10 business days from your hire date to
access your 401(k) plan. Note: Employees on Regular, Term, Post-Doc, GRA, and Post-Bac assignments
working full-time, part-time or casual status are eligible to participate in the 401(k) Retirement Plan.
Employees eligible for the 401(k) plan will be auto-enrolled with a 6% contribution 31 calendar days
from the date of hire if no action has been taken within the 31 day period.

3  Contact the Benefits Office for assistance with coordination of coverage if you are currently covered ina
LANL sponsored plan, including the retiree plans.

Note: LANL plan rules do not allow duplicate coverage. This means you may not be covered in any
LANL sponsored benefit plan as an employee and as an eligible family member of another LANL
employee or retiree at the same time. Family members of LANL employees may not be covered by
more than one employee. For example. if a husband and wife both work for LANL. their children may
not be covered by both spouses.

Contact Information
Website: www.lanl.gov/careers/employees-retirees/new-hires/benefit-options/
Email: benefits@lanl.gov —
Phone: (505) 667-1806 ——

-

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA UNCLASSIFIED | 9




. . - Los Alamos
Full Benefit Plans Options

Medical —
PPO — Optional Flexible Spending Account

HDHP — Optional Health Savings Account
Dental Plan
Vision Plan
Legal Plan
Disability Plans
AD&D
Life
401(k)

wtional Niscleas Secirily AQministration

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



Full Benefit Plans Summary

-~ 2
< Los Alamos

Los Alamos National Laboratory (LANL)
Benefit Plans Summary Sheet
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Full Benefits Enrollment Form

- Los Alamos

NATIONAL LABORATORY

EST.1943
/\ Form 1751a
s Benefits Enrollment Form
’ |.OS A|am05 Return to Benefits Office:
NATIONAL LABORATORY TA-3 Otowi Bldg. 261
LI 24 Floor, MS P280
Fax: 505-665-2156
Section I: Employee Information
Employee Name 7 Number Date of Qualifying Event
Mailing Address (New Hires or Change of Address Only) City, State, Zip Qualifying Event
Section II: Health and Welfare Benefits Enrollment
{Note: Employees must be eligible for the plan they are choosing. Employees may review eligibility requirements in the LANS Summary Plan Description)
Medical Medical Plan Options
Type of Action (you must choose from the following): Type of Enrollment (select only one)
[]1am selecting/changing my medical coverage [ Blus Cross Blue Shield of New Mexico Preferred Provider Qrganization (PPO)
[11am cancelingdeciining my medical coverage ] Blue Cross Blue Shield of New Mexico High-Deductible Health Plan (HDHP)
[ No change
Type of Enrollment (select only one).
[ Employee Only
[ Employee + Spouse/Same Sex Domestic Partner
[ Employee + Family [ Modified Family (Employee + Children)
Dental Vision
Type of Action (you must choose from the following): Type of Action (you must choose from fhe following):
[0 am selecting/changing my dental coverage [J1am selecting/changing my vision coverage m—
11 am ranealinaldarlining my dantal ravarana 711 2m ranralinaldanlining my viginn ravarana .

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA
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- Los Alamos

NATIONAL LABORATORY
EST.1943

At-A-Glance: Comparing PPO &
HDHP Medical Programs

LANLLANS 2017 BCESNM-Administered Medical Programs: ACTIVE EMPLOYEES & NOMN-MEDICARE RETIREES

At-A-Glance: Comparing the 2017 PPO & HDHP Medical Programs

PPO Benefits & Cost Sharing

Medical Program Benefit Comparison

Preferred Provider

HNonpreferred Provider

HDHP + HSA Benefits & Cost-Sharing
Nonpreferred Provider

Prefermmed Provider

(In-Metwork) {Out-of-Network) {In-Network) [ e —
$300 Individual $500 Indnadual $1,500 Indnadual $3,000 Individual
Calendar Year Deductible — All ssrvices are subject 10 deductible 3900 Family §1.500 Family 3,000 Famaly 56,000 Family

uriiess othenwise indicated below.

Family deduciitle i an aggregate of three times the Individual

Family deduciibls is an aggregate of two times the Individual

amount, PPO and Non-PPO deductibles do NOT cross apply. amount.
f;ﬁgg“[r::;’ng‘;ﬁmmgmg; e e $3,000 Indivicual 86,000 Individual $3,000 Individual $5.000 Individual
copays, or amounts over the coversd chargss. Undsr PPO and HDHS $9,000 Family $18,000 Family 86,000 Family 12,000 Family

programe, the PPO and Non-PPO amounts do not cross-apply. Afisra
mermber (or family) reaches the applicable out-of-pocket limit, the Medical
Program pays 100 percent of most of that membess (or family s) covered
charges for the rest of the year.

Dut-of-Pocket Bmit inchudes deci;.l::ible. percentage coinswrance,
copays, and drug plan copays; but does not include: out-of-network
inpatient hospital copay or residenBal treatment center copay.

Out-of-Pocket Bmit inchudes deductible, percentage coinsurance and
amounts paid by you under the drug plan.

Lifetime Maximum Benefit Limit jper memoer) Unlimited | Unlimited Unlinnited | Unlimited
Basic Hospital and Physician Services
S;T:Eh':u';mh::wcﬁz;ﬂf e:'} $30¥visit (deductible waived) 40% after deductible 10% after deductible A0% after deductible
| Uince Visilitxam Lharge
A’Ilﬁwapa&‘:::"gﬁgﬁ :""';’ir‘;a?mmew"c ﬁ?ﬂg'“;::'ge’? and supplies; 10% after deductible A0% after deductible 10% after deductible A0% after deductible
Specialist Provider Office Visit'Exam Charge [Monroufine) $450visit (deductible waived) 40% after deductible 10% after deductible A% after deductible
A’Ilﬁwapa&‘:::"gﬁgﬁ :""';’ir‘;a?mmew"c ﬁ=imm’“9&? and supplies; 10% after deductible A0% after deductible 10% after deductible A0% after deductible
Allergy Injections Mo Charge 40% afier deductible 109% after deductible A% after deductible
Routine/Preventive Care gincludes sxams, physicals. checkups. lab tests. immunizations, colonoscopies. ete.)
‘Well-Baby (Through Age 2) Mo Charge A0% (deductible waived) Mo Charge A0% (deductible waived)
T
Tt Priysical= and Colo = ,A;::II;{:::{?::_; Mo Charge A0% after deductible Mo Charge A% after deductible
Lab. X-Ray. and other Testing Mo Charge 40% after deductible No Charge A% after deductible
Inpatient Hospital Charges/inpatient Surgery 10% after deductible 8250 + 4% after deductible 10% after deductible A0% after deductible
Irpatient Physician Medical Vicits/Consuitation Mo Charge A0% after deductible 10% after deductible A% after deductible
Inpatient OB-GYN Matemity Delivery Global Fes Mo Charge A% afer deductible T10% after deductible A% after deductible
Outpatient HospitallAmbulatory Surgery Center 0% after deductible A% after deductible T10% after deductible A% after deductible
Emergency Room Visit (Emergency condifion only) F 1ol visit (deductible waived) 0% after In-Network deductible
Physician and Other Professional Provider Changes 0% after In-Network deductible 0% after In-Network deductible
Independent Lab/X-Ray Facility 10% after deductible 40% afier deductible 0% after deductible £0% after deductible
Urgent Care Facility 330 visit (deductible waived) 40% after deductible 0% after deductible £0% after deductible
- Ancillary Sesvices (Lab tests, ¥-Raye Supoliss, sic) 10% after deductible 40% after deductible 0% after deductible A% after deductible

Operated by Los Alamos National Security, LLC for the U.S. Department of Ener

1958 @1MT)

Piwtional M
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Which Medical Plan /Lod Alamos
Works Best for You? e i

Plan Highlights PPO In-Network HDHP In-Network

depends on coverage level

Annual $300 Single selected
Deductible $900 Family $1,500 Single
$3,000 Family
out of Pocket Max (OOP) $3,000 Single $3,000 Single
(includes deductible) $9,000 Family $6,000 Family

0,
deductible

Retail:
$7/$35/$55
Mail Order (90-day supply):
$14/$70/$110
Specialty:
15% up to $125

Urgent Care $30 Co-pay 10% after deductible
- $150 Co-pay .
h K . X 0,
ER Facility Charges (waived if admitted) 10% after deductible

Prescription Drugs 20% after deductible

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA UNCLASSIFIED | 14



L . Los Alamos
DeC I S I O n Su p p O rt TO O I S NATlONAELSTl?::f:sORATORY

Use the Decision Support Tools to choose the best medical option for you!

Premium Calculator

DecisionDirect Tool

Medical Expense Estimator

From the LANL internal web site,
Select Employees > Benefits >
Health & Welfare > Medical >
Tools

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA


https://losalmos.aonhewittdev.com/losalamos/welcome.do?activity=display
http://qc.losalamosdecisiontools.com/py17/dd/active/
https://losalmos.aonhewittdev.com/losalamos15/BfYB/index.html
http://qc.losalamosdecisiontools.com/py17/mee/active/BfYB/index.html
https://losalmos.aonhewittdev.com/losalamos/welcome.do?activity=display
http://int.lanl.gov/employees/benefits/_assets/docs/premium-calculator-tool.xlsx

- Los Alamos

TaX -Ad Van tag ed PI an S NATIONAELSTI?::EBORATORY
Health Savings Account (HDHP only) -

* Interest-bearing or invest assets hsab: )

« Balance rolls over own your healtfi

» Portable

2017 Annual limits $3,450/$6,800 ($1,000 catch up for 55+)

Health Care Reimbursement Account (HCRA; PPO or waived
medical only)

Use-it-or-lose-it
Immediately available (
2017 Annual limit $2,600

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



. Los Alamos
Tax-Advantaged Plans (cont'd)

EST.1943

Dependent Care Reimbursement Account (DCRA)
e Child or adult daycare expenses

o Use-it-or-lose-it
 Pay as you go ‘
¢ 2017 Annual limit $2,500 or $5,000 '

Adoption Assistance Expense Account (AAEA)
« Eligible costs and fees related to adoption
e Use-it-or-lose-it

« Pay as you go "
e 2017 Annual limit $13,570 (

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



- Los Alamos

NATIONAL LABORATORY
EST.1943

Wellness

Vg 7%@ 3555

STEP1: Complete Health Assessment Questionnaire & Get Rewards
PPO HDHP

Primary Insured in Eligible Spouse or Same-5ex Primary Insured in Eligible Spouse or S5ame-5Sex
LAML Health Plan Domestic Partner LANL Health Plan Domestic Partner

$100 $100 $250 $250

Deposited into o Health Care Account (HCA) with BCBSNM Deposited inta Primary Insured’s Health Sovings Account
Reward for completing the Health Assessment Questionnaire is typically available the month after completion

To Access Live Chat: On the LANL internal home page, look at “Top
Tools”, and click on Virgin Pulse: Join Now or visit
WWW.Virginpulse.com to sign up.

....................................

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



http://www.virginpulse.com/

+ Los Alamos

NATIONAL LABORATORY

Wellness Vﬂ"“?a%'e NATIONAL LABORATORY

STEP 2: Complete Program Activities & Ger Rewards

1. Your GoZone measures your daily 2. Participate in healthy activities — 3. Monitor your progress
activity in steps. Wear it dipped to competitions, challenges, promotions, and watch your Points

your waistband or pocket for the most contests, health and safety classes, and Rewards add up
accurate results. It's easy, quick and nutrition, etc.. —and log it into your
helps you earn rewards. Member Site online tracking center.

Primary Insured Eligible Spouse or Same-5Sex Primary Insured Eligible Spouse or Same-5ex
in LANL Health Plan Domestic Partner in LANL Health Plan Domestic Parcner

Deposited in January 2018 to a Heafth Care Account [HCA) with BCBSNR

Deposited in January 2018 to Primary Insured Health Savings Accournt

Rewards accumulated im 2017 become awvailable in January 2018

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA UNCLASSIFIED | 19



» Los Alamos
Dental NATIONAL LABORATORY

EST.1943

Comprehensive coverage for routine dental and orthodontic care
Plan Features * In-Network or Non-Network
Annual Deductible $50 Individual

Annual Maximum $1,500 per person

Preventative Care (no Covered in full, up to two visits a
deductible) year

Basic Restoration 80% (in-network) / 75% (out of
(extractions, fillings) network) after the deductible

Major Restoration (inlays,

50% after the deductible
crowns)

50% see Summary Plan
Orthodontic Description (SPD) for lifetime
maximums

& DELTA DENTAL

LANL pays 100% of the premium for this benefit for you and your
eligible dependents.

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



Vision - — fLog);Alamos

NATIONAL LABORATORY
EST.1943

Comprehensive vision coverage with a nationwide network of providers.

Your Coverage with a VSP Doctor*
Benefit Description Copay
¢ Focuses on your eyes and overall wellness $10
* WellVision Exam every calendar year
Prescription Glasses $25
¢ 5180 allowance for a wide selection of frames

WellVision Exam

Included i
¢ 5200 allowance for featured frame brands neid .e .m
Frame Prescription
* 20% off amount over your allowance
Glasses
» Every other calendar year
* Single vision, lined bifocal, and lined trifocal lenses Included in
Lenses e Every calendar year Prescription
Glasses
e Tints/Photochromic adaptive lenses SO
* Polycarbonate lenses SO
¢ Standard progressive lenses S55
Lens Options ¢ Premium progressive lenses $95 - $105
e Custom progressive lenses $150 - 5175

¢ Average savings of 20-25% on other lens enhancements
¢ Every calendar year
Contact Lenses VS
. ¢ 5180 allowance for contacts; copay does not apply Qma,e,o,.ife

Contacts (instead of - .

¢ Contact lens exam (fitting and evaluation) Up to $60
exam and glasses)

* Every calendar year

LANL pays 100% of the premium for this benefit for you and

Nur eligible dependents.
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- Los Alamos

NATIONAL LABORATORY
EST.1943

Legal

Affordable legal representation with a comprehensive identity theft package.

Covered Service* Network Attorney Non-Network Attorney
Attorney Office Work

er:op)rl:e\;\l/ills and simple trusts (including Power of Paid-in-Full $175
Domestic

Uncontested divorce (for self use only) Paid-in-Full $525
Adoption proceedings Paid-in-Full $420
Consumer Protection

Contme prtetn except o s wr 1l g 35

The identity theft package includes credit monitoring, internet surveillance, child monitoring, lost wallet support
service, identity theft restoration, and up to $1 million in identity theft insurance. Plan participants must go to the
ARAG Legal Center website to activate their identity theft benefits.

*Not a comprehensive list of covered benefits or limitations under the plan.

oA

Pmtional Niscleas r Security Administration
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' : . - Los Alamos
Basic Short-Term Disability

» Eligible employees are automatically enrolled in this plan

» Pays a weekly benefit of 60% of your base salary up to $800 per
week (reduced by other income)

e 7 day waiting period (must exhaust sick leave up to 26 weeks)

« Maximum benefit duration of 26 weeks

« LANL pays 100% of the premium for this benefit

THE il
HARTFORD

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



Supplemental Short-Term ,’@mamos

Disability

NATIONAL LABORATORY
EST.1943

Pays a weekly benefit of 70% of your eligible earnings up to $2,500
7 day waiting period (must exhaust sick leave up to 26 weeks)
Maximum benefit duration of 26 weeks

Premiums based on employee age and salary

Employees will be automatically enrolled:
® Option to opt out anytime,;
® [Future enrollment will require evidence of insurability

NOTE: Premiums are paid for post-tax, benefit is tax-free

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



Long-Term Disability .ﬁ%mamos

NATIONAL LABORATORY
EST.1943

Pays a weekly benefit of the lesser of:
* 50% of your base salary up to $10,000 per month or
® 70% of your base salary reduced by other income.

» Waiting period of 180 days (26 weeks)
 Pays up to Social Security Normal Retirement Age
 Premiums based on employee age and salary

 Employees will be automatically enrolled:
® Option to opt out anytime;
* Future enroliment will require evidence of insurability

NOTE: Premiums are paid for post-tax, benefit is tax-free

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA



Accidental Death & ;@&mm&g
Dismemberment

EEEEEEEE

e Protects you and your family from unforeseen
financial hardship due to an accident

e Coverage from $10,000 to $500,000
e Low group rates

Are you protected against the
unexpected?

Op d by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA
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Life

NATIONAL LABORATORY
EST.1943

Basic Life

e 1 times your annual salary, rounded up to next $1,000

e Minimum of $5,000 and a maximum of $50,000

* Automatic enroliment

« LANL pays 100% of the premium for eligible employees

Supplemental Life
* Options from 1 to 5* times your annual earnings
» Guaranteed issue up to 3 times your salary

Dependent Life

» For eligible children and/or spouse/same-sex domestic partner
e Must enroll in Supplemental Life to enroll dependents

* Guaranteed issue up to $50k for Spouse/$10k for children

Business Travel Accident THE D
*  LANL pays for this coverage of up to $100,000 HARTFORD

IMPORTANT: Select your beneficiary!

wtional Niscleas Secirily AQministration
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NATIONAL LABORATORY

Full Benefit Plan Premiums

EST.1943
rPO Supplemental
[Salerr caipe les thae oo = F40. 000 .00 1120 §134.53
i 42000 oo §R0,. 0040 3650 10550 1225 166050 H
Gt 100005 T — i Sitg Life Insurance
o than, 5120000 §T.0 31359.00 SLEZ.00 2230
HOHF Fingle Adulr = Children Twon Adules Parmiby
[Ralerr canger lest thin oo = F43000 | §33.50 S40.00 630 S111.03
i 42000 oo §R0. 000 4230 $75.50 HEE 1450
B0 b SL000N0= 54150 SELI0 F05.00 513100 Eopplamantal e " ;
55,5 5 5 oy 1o caloulate wour semd-mont by premium;
Elonrlh'_-i L0000 §535 530,50 §L163 $160.00 s ST
Sala f S102,000
Age Band | Reate per 1,000 per Pay Period et
hly Premiums for Active Employees - Dental, Vision and Legal =25 5 et S IAELIET I
onithly e ploye 3 E = - 50-year-old amployes
T Singlm Aduli = Childran Twe Adulis Famiby; = = £ I
3-34 Xample:
[Cradta. Duniad 000 S0 SO0 $2,20
TSP Vaion ] R 00T ] = : AT O ST T
. Ta5 T o ] E S306,000) 1,000 = 306
[ARAG Legal $3.35 §7 62 762 a2
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&
wp 3l L coversge preaberthan 3 times your snmsl
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401(k) Retirement Plan J@Alamos

NATIONAL LABORATORY
EST.1943

Regular, Term, Post-Doc, GRA, and Post-Bac positions are eligible
to participate in the 401(k) Retirement Plan.

* LANS will match dollar-for-dollar up to 6% of your eligible compensation (you
can choose to contribute up to 75%, annual limits apply)

« Automatically enrolled with a 6% contribution after 31 calendar days

» Choose to contribute sooner by logging into your account, or opt out of auto
enroll within 31 calendar days

* Non-elective employer Service-Based Contribution (Paid Annually)
* 0-9 years of completed service: 3.5% contribution
» 10-19 years of completed service: 4.5% contribution
» 20+ years of completed service: 5.5% contribution

www.netbenefits.com Fidelity

INVESTMENTS

LANL will pay for both the administrative and recordkeeping fees on your
account until balance is greater than $25,000

...................................
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NATIONAL LABORATORY
EST.1943

LANS 401(k) Plan Design

LANS 401(K) Plan by Asset Classes on a Risk Reward Spectrum with Fees

Lower Risk Higher Risk

Tier 1 Retirement Income Fund; Target 2020; Target 2025; Target 2030; Target 2035;
Balanced Target 2040; Target 2045; Target 2050; Target 2055; Target 2060; Target 2065

Tier 2 US Bond Index S&P 500 Index Small-Mid Cap
Passi Fund (Fees Fund (Fee Index (Fee
R 0.05% 0.023% 0.052%

: Core Plus Bond Large Cap Small-Mid Cap In : :
: ternational Equit
Z'i.rs Fund (Fee Growth (Fee Equity (Fee (Fee058%(; y
CHVE 0.37%) 0.40%) 0.71%) :

Stable Value Large Cap
(Bond) (Fee Value (Fee
0.20%) 0.59%)

Self Directed Brokerage Account (Fees - Prevaliling Rates)

International Equity
Index (Fee 0.10%)

Operated by Los Alamos National Security, LLC for the U.S. Department of Energy's NNSA
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Important Dates
e LOS ALAMOS NATIONAL LABORATORY 2017
JFI.NI.IFI.H‘I' FEBRUARY | MARGH ] APRIL
1].2, 3‘ 4_ 8|7 1. 3.4 1. 3. 4. 1.
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21122 23|24 2627 (18[19| 20|21 | 70 23| 24| 16|17 |18 |19 |71 ]| 21] 22[20[21|22]| 23|24 | 25|28
28]20/30[31 75|28|27 /28|29 |30 |>«|™«|25|26|27|28|29|27|28|29|30
SEPTEMBER OCTOBER I‘nIIWIEMBEH DEGEMBER
1]2|1]2]/3|a]5]|8] 7, 12374 1]2
3lals|e|7|8]a|la|o|10/11fFA13]1a| 5|8 |7 |8 W 1d[11]3|4]5]8_ AN
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17]18]19|20|21[22|23|22 (23| 24|25 |- )| 27| 28| 19| 20|21 P74 23 |24 25[17[18 19|20 22|23
24|25|28|27 2] 293029 (30|31 26|27|28 29|30 U |2n|2a] 27|28 29] 30
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Full Benefits Checklist o oo

EST.1943

I__a;_Alamns
Mew Hire Benefits Checklist

O  Review LANL Benefit Plans Summary Sheet.

O  Eaplore the new hire beneft website for comprehensive information on the LAML plans ot
g daal govic splcers N heneflecptles dnder pih

O Attend the new hire benefit presspéation oo your dabe of hire

O Sobest yor compleced eprollvent foem god reqered sopporing doosmentation,  eppbeable, 1o the Bensfis
Office within 3] caendar day= of vour hire date. Forms sobmitted withoot  suppsorting documeniation will not be
ancepbed.

O Sobesk acompleied Unversal Beneficbey Deagaation Change Foem (Form 1958) 1o dedgaate beneficimes for
your ADET mnd Life nowance(s).

O Update yor smsrgency contacn’s) o Omcle LANL Worker Selff Senice. Nooe: yoo st wai mal after yooe

bepefit enrollments or beneficirs designations have been process=d to view yowr contact opfions n Cracle LANL
Worker Self Senvice. 1 a contact is not sted i Chacle, email the contact information o m-gesk @il gov
O Comder swoling o te Welness Program. The Vign Pule Wellness program is avallabde o employess and

thewr eligihle mpouses'=ame-sex domesic parners. Paricpmts can eam moentives by completing program

activties.  For addiional program sformation, sk tie welliess websios ar

O Review your 40101 acoount information and desigmte beneficiaries through Fideliey Met Benefis ot

bitps petbenefics fideliiv com’ Note yoo s wet of bessr 10 business derys Brom vour bire date b0 s2osss yoo
400106 plan
O Cooace the Bensfis Cffice for masiace with cobedination of covenage f yoo are oevently coversd moa LANL

sponsored plan, mcheding the retiee plans.

Moce: LANL plen roles do oot alow doplicate coverage. This mems yoo may oof be covered nany LANL
=ponsored benefit plan as an emploves and &= an elghle fmily member of ancther LANL emploves or refiree ot
the spme tme Famdy mwembers of LANL employess may oot be covered by more than one egloyee. For
example, f 2 bushand and wife both work for LANL, ther chidren may not be covered by both sponses

Important Informatien
The coenier allows new hires o erol i Supplemental Disability and Supplemeental Life (op to dwee tmes moual

salary) without a Personal Heakh Applcation (PHA). Requests to enrcll or norease yowr coverage bevel affer the new
tere peeriod of mitial ehgibdlicy reqene o FHA review for evidence of nsmrabdlity, which may be demied by the cormer

Contact Information
Website: www.lanl gov/careers/employess-retirees/new-hires/benefit-options =
Email: benefits@lanl gov — o=
Phone: (505) 667-18 I
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Full Benefits Enrollment Reminders

EST.1943

* Review Benefit Plans Summary Sheet

« Utilize the New Hire Benefits Checklist

* Review the new hire website

» Access decision support tools and premium calculator

* Choose the plans that best suit your needs
« Remember — no duplicate coverage, including retiree plans

 Enroll within 31 calendar days

« Supporting documentation to enroll dependents MUST accompany
your Benefits Enrollment Form

 Hand in your Acknowledgment of Receipt of Required Notices
form

oA
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Qu eStI O n S NATIONAL LABORATORY

EST.1943

http://int.lanl.gov/employees/benefits/index.shtml

Benefits@lanl.gov

Phone 505-667-1806

Provider Contact Information
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